Erasmus Policy Statement - Panteion University of
Social and Political Sciences

Abstract (in English)

Panteion University of Social and Political Sciences implements European and
International Mobility through the Institution’s International Relations and European
Union Office. The Program is coordinated by the Institutional Coordinator assisted by
Departmental Coordinators and the Erasmus Committee defined by the Senate.
Erasmus Office consists of seven highly qualified administrative members. The
approved measures for the mobility of students (studies and internships) and staff
(teaching and training) are based on strict criteria and highly defined qualifications. Our
University’s participation in activities under Key Action 1 and Key Action 2 is
reinforced by high-quality mobility of staff and students to cooperate with other
strategic partners such as universities, enterprises, regional authorities, etc. Panteion
University promotes and recognizes the participation of its staff and students in
European and International cooperation projects by enhancing international
cooperation with estimated institutions and by supporting educational and research
exchanges ensuring that its cooperation leads to sustainable and balanced outcomes for
all partners. Also, Panteion University encourages and promotes environmentally
sustainable and responsible behavior among its participants. Our policy is guided by
ways in which the principles of the Erasmus Charter for Higher Education can be
convincingly implemented in collaboration with our National Agency and based on the
Erasmus Policy Statement. Panteion University has its own institutional strategy and
clear policy towards the development of integrated and transnational activities, in order
to connect it with the concepts of mobility and internationalization.

Your Erasmus Policy Statement should reflect how you intended to implement
Erasmus after the award of the ECHE. Should you wish to add additional
activities in the future, you will need to amend your Erasmus Policy Statement
and inform your Erasmus National Agency.

What would you like to achieve by participating in the Erasmus Programme? How
does your participation in the Erasmus Programme fit into your institutional
internationalisation and modernisation strategy?

To Ilavtelo Iavemotyuio Kowovikov kot [ToAtikdv Emcmmuov 18pvonke to 1927.
Eivor éva kotvovikd a@ociopévo, Katvotopo idpupa mov cuvéBaie mapa ToAD otV
oroxApwon g EE kot ota Bewpntikd g Oepéia. ‘Ewg onuepa, amoteAeiton and 4
oyoréc ko 9 tpunpata. H épevva oto Tldvielo mpaypatomoteiton ota 38 epevvnrikd
WoTItoVTO,  €PELVNTIKG KEVIPOL KOl  €PYACTNPL  OMOL  CLUUETEXOVV  TOAAOL
aKadNpaiKoi, véotl epeuvntég kat portntéc. EmumAéov, to [1avtelo mpocpépetl Koavotdpa
Metantoyaxd Ipoypdupoata Kot £voc amd Tovg 6TOXOVS TOL Elval Vo TapPEYEL GTOVG



QOUTNTEG BE@PNTIKEG YVDGELS Kl TPOKTIKY EUTEPia TOV VIooTnpileTon emiong amd
KOTAPTION/TPAKTIKY AOKNGON O€ VINpeciec o€ eBvikd ko diebvn Idpvpata.

‘Eyxovpe PBpapevtet pe 2 Erasmus+ Jean Monnet Chairs, cuveyilovtag ™ poaxpd
napadoon pog oto Atebvég Alkato ko otig d1ebveic vmobéoelg (tepiocotepeg amd 10
£0pec Jean Monnet, ot mepiocdtepeg ad personam) Kot TIG GNUOVTIKEG CUVEPYEIEG LIE
eBvikovg ko d1ebveig opyoaviGovG.

Kevtpum amootoAn tov Iavteiov eivar n épevva kot 1 eKTaidevoTn 6TOVG TOUEIG TV
TOATIKOV KOl KOWVOVIKOV EMIGTNUOV. L€ 0VTO TO TANIG10, 1 O1E0VIG LOG OTPOATNYIKN
nepAapPavel Kot avTiKaTomTPilel TIG OVAYKEG KOL TOVG UETACYNUATIGHOVS OE oL
TOAVETITEDT TTLYN TNG KOWMOVING Kol TNG ayopdc. ZuvovalovTag TO aKOONUOIKO oG
opaypa, To [TAvTElo EVoOIOTOVEL TO TVEDLLO TG EVPOTOTKNG OAOKANPWONG LE oERacUO
otov kdBe etaipo. [Tiotevovtag oTig evpomMAiKES KOwEG a&leg Kol TNV KON LG
EVPOTOIKT TOVTOTNTO GEPOUEVOL TAVTOYPOVA TNV TOKIAONOPPia, Tpocmabovue va
avaAdPoovpe KovoTOpES Kol VTEVBVVEG EPEVVEG AVOLYTEC GE OAOVG, EVOMUOTOVOVTOG
70 010A0Y0 pe OAOVG TOVS GYETIKOVS EVOLAPEPOIEVOLS Y10, VO, KATAGTICOVUE TNV £PEVVA
YVOGTY| KO EQOPLOGLUEVT).

H ovccmpevpévn kot amoktBeioa epnepio kot yvoon pécm tov Erasmus Oa givar to
EPOATAPLO Yoo TNV aVATTLEN Kot d1dyvon KaOlEpOUEVOVY PEATIGTOV TPOKTIKOV KOt
ocvvepyaocwdv. To Ildvtelo e&étace To TAVETICTNUIOKA TPOYPALLOTO OTOL OVNKEL,
onmg 1o [aykooo Havemotpio yio ta AvBpomva Atkaidpota fe TepiocoTEP OTd
7 uetamtvylokd wpoypaupota kot 90 Iavemomuo otov kOGpo Kot oyedialel va
evioyvoel 1 debvomoinon PEow TG avATTLENG KOWVMV TPOYPUUUAT®OV GTOVOQDV LE
[Movemotua 610 e£OTEPIKO.

H enitevén g emompovikng apioteiog péow g Epevvag Kot g e0vikng ko 01e0voig
avayvoplons Ba avoi&el To dpopo Yo Evay HoKpoTpOBEGLO GTOYO, TNV EVOOUATMON
AoV eBvikav kol deBvav moavemommuokov Tunpdtov mov pe mTopOUOo10vg
EMGTNUOVIKOVG GTOYOVS. AVTOG 0 ohvdeopog Bo avadeiler 10 Pacikd porlo mov
Swdpopotiler N ekmaidgvon, 1 veolaio Kot O TOMTIGUOS GTNV OKOOOUNGT| TOL
LEALOVTIKOD €VPOTOIKOL otkodopnuatos. Baowlopevol oe cvv-010dcokovteg Kot
KOWOUG SO0KTOPIKOVS TITAOVG, aTtoxevovpe otn onpovpyia Kowov Iruyiov, oty
e€epedvnon vEmv Topémv €peuvag Kot HEAETNG, AapPdavovtag wlaitepa veoyn v
TPOGEATN TOVONUIO KoL TIG VEEG TPOKANCELS TTOL £XOVV TPOKVLYEL, GUVOEOVTAG VEEC
EPELVNTIKEG AVAYKES KOl TOPUSOCIOKA EMIGTNUOVIKA LOVOTATIO Y10l KOWMVIKES Kot
TOMTIKESG SLOGTAGELS KPIGEMVY, TOVONULDV, LETACYTUATIGUAOV GTV Ayopd, KALOTIKNG
aAloyng Kot PLocung avamtuéng.

[TpowBovpe Bepeddelc aieg, OTMG 1 KOWMVIKY GUVOYT, TO OVOPAOTIVA STKOLMD 0T,
0 ogfacpdc g mowihopopeiog e debvovg kowvaviag, amd Ty idw T evoN TV
EMOTNUOVIKOV KAAO®V oV ££LNPETOVVTOL, Yo TNV TPpodBnon ¢ Atebvovg Taéng
EPNVNG, OIKOMOGVVNG, ONUOKPATIOG, KPATOVS OIKOIOV KOl EIKOVIKNG dlokvBEpvnone.

H ovppetoyn pog oto Erasmus éxer Oetikd, mpoodevtikd avtiktvmo otnv Atlévta
Exovyypoviopot tov [Mavieiov, fonddvag v enitevén 1oV emdloKkopevov oTtdymv
NG TOMTIKNG Mo Kot dwaitepa tnv avénon tov apfuod tov mruylovywv Bachelor
Degree, e€apovpévng ke ddpiong. ['a va emrevydei Evo vynio enimedo TOLOTNTOC
TPOYPUUUATOV GTOLODV KOl TPOKTIKNG AoKNOMG, £YOLUE VIWOBETNGEL £vol OWOTNPO



OUOTNUO HLOPLOOATNONG -0EOAOYNONG TWV GUUUETEYOVIMV, dIVOVTAG TNV EVKALPIN GTO
Erasmus va odnynoet Oetikd oty emitevén 0écewv epyaciag yuo €TOTNUOVIKO
TPOGOTIKO VYNADV SEEI0THTMOV Y10 TOVS OTOPOITOVS/TOVS EPEVVITES, GTNV EUPAVION
YNOWKOV JeEI0TTOV Kol POCIKOV KOVOTHT®OV Yo Tn 014 PBiov pddnon. Avtd Oa
avtamokpel oy avdaykn omupovpyiag Bécemv epyaciag, m omoio Bo TpokLYEL
EMOKOAOVOWE OO TNV OKOVOUIKT] avATTLEN OV B dNUIOVPYNGEL O d1EVPLIEVOS Kot
OOTEAECUOTIKOG TOUENS EPEVVOG KO EKTTOIOEVOTG.

To évtovo evdlpépov Tov IdpOUATOC HOg Yo TPOCSHOTIKO HE LYNAG TPOcOVTO, HE
EULPOAOT OT YPNON TNG NAEKTPOVIKNG StokLPEPYNONG Kot TOV ALadIKTOOV TPOKELUEVOL
va eloyrotomomBel n ypoapelokpatio, MTOV GUVETEWL TNG CLUUETOYNG HOG OTO
[Ipdypappa kot €xet yivel £vag amd Tovg Kuplapyovs mapdyovteg tov kabopilovv
Oeo KN LOG TTOALTIKN.

YOUQove pE oTpOTNYIK oG, vroypouuileton to kivntpo kot evBappOvetar 1
KIVNTIKOTNTA TOV SO0KTIKOV/O0IKNTIKOD TPOCHOTIKOD TPOKELEVOL VO, OVTUALAEEL
KOAEC TPOKTIKEG peTaby TV cuvepyalopevov [dpupdtov, pe v tpoontikn Bertivong
NG GLVEPYAGIOG KOl TOV LOONGLOKAV, EKTUOEVTIKAOV KOl SLOOKTIKMOV ATOTEAEGLATOV.

Panteion University of Social and Political Sciences was founded in 1927. It is a
socially committed, innovative institution that contributed immensely to EU integration
and its theoretical underpinnings. As of today, it comprises of 4 Faculties and 9
Departments. Research at Panteion University is undertaken in the 38 research
Institutes, Research Centers and Laboratories in which numerous academic tutors,
young researchers and students participate. Moreover, the University offers innovative
Master Programs and one of its goals is to provide students with theoretical knowledge
and practical experience that also underpinned by in-service training/internship (stage)
in national and international institutions.

The University has been awarded with Erasmus+ 2 Jean Monnet Chairs drawing on
Panteion’s long tradition in international law and international affairs (of more than 10
Jean Monnet Chairs, most ad personam) and on important synergies with national and
international institutions.

It promotes an ambitious modern program of particularly high standards, giving
emphasis on a multi- scientific approach and the attachment of theory into practice and
has long standing relations not only within EU Institutions (former Judges, etc), but
also with the UN, CoE, OSCE, as well as with important specialized agencies (UNHCR,
UNICEF, UNESCO, e.g. relevant Chair on Human rights peace and Democracy). and
highly-experienced Teaching Staff offer courses in English and also professors
participate in European research projects, publish articles and books, give lectures,
organize seminars and international summer schools, participate in International Moot
Court competitions and international UN or EU models.

The central mission of Panteion University is research and education in the fields of
political and social sciences. On that account, our Institution’s international strategy
encompasses and reflects the necessities and transformations in a multilevel facets of
society, as well as of the market. While blending our academic vision into the realms



of daily endeavours, Panteion incorporates the spirit of European Integration with
respect of every partner. A firm believer in the European common values and our shared
European identity, while respecting diversity, Panteion University strives to undertake
innovative and responsible research open to all, and engages in dialogue with all
relevant stakeholders to make research known and applied.

The accumulated and gained experience and knowledge through the Erasmus
Programme will set the springboard for the development and the permeation of the best
practices and the collaborations that have already been established. The University
taken stock of inter-university programs it is a part of, such as the Global Campus for
Human Rights with more than 7 Master Programs and 90 Universities all over the
world, the University plans to enhance internationalization through the development of
joint curricula with universities abroad, and design of sought after international student
programs on all study cycles. The achievement of scientific excellence through research
and national and international recognition will pave the path for a long-range objective,
the incorporation of other national and international university’s departments that
pursue similar scientific objectives. This liaison will constitute a key role pillar played
by education, youth and culture in constructing the future European edifice. Building
on cotutelles, and PhD joint degrees it is already a part, Panteion aims to establish Joint
Degrees, to explore new areas of research and study, especially taking into account of
the recent Covid-19 pandemic and new challenges that have emerged, linking new
research needs and traditional scientific pathways on social and political dimensions of
crises, pandemics, market transformations, climate change and sustainable
development.

The University promotes fundamental values, such as social cohesion, human rights,
respect to a pluralistic society, as evidence by the very the nature and substance of the
disciplines it serves, in order to promote an international order of peace, justice,
democracy, rule of Law and virtual governance.

Our participation in the Programme has a positive and progressive impact on our
Institution’s Modernization Agenda, helping us achieve our pursued policy objectives
and especially the growth of the Bachelor Degree graduates’ number, excluding the
discrimination among social, financial or personal discrimination. Based on this
direction, in order to reach a high quality level of study programs and internships, a
stricter requirement system has been adopted, giving the opportunity to the Programme
to lead positively to the achievement of high-skill occupations from the part of our
graduates and researchers and to the emergence of digital skills and key competences
for Lifelong Learning. This will respond to the need of job creation, which will
consequently derive from the economic growth that the expanded and effective research
and education sector will create.

Additionally, the widely expressed interest of our Institution for highly qualified staff
members, focusing on using e-governance, internet, social media, so as to minimize
bureaucracy, was consequent to our participation in the Programme and has become
one of the dominate factors that define our institutional policy.

In compliance with the above mentioned strategy guidelines, our Institution highlights
and encourages the motivation and the development of the administrative staff mobility,



in order to exchange good practices among partner Institutions, in the prospect of
improving the collaboration and the learning, training and teaching outcomes.

Please reflect on the Erasmus actions you would like to take part in and explain
how they will be implemented in practice at your institution. Please explain how
your institution’s participation in these actions will contribute to achieving the
objectives of your institutional strategy.

To Iévteo IMavemotpio yepiletar Apdoelg Erasmus oto mAaicio KAT/KA2 ko
Bpioketar ot dadikacio opyavmong dpacemv Kot cuvepyaciav kot yio to KA3, ot
omoieg vAomolovvtal TOco and o Tunua Aebvov Zyéoewv kot Evponaikng Evoong
(AZEE) 600 kot amd v Emitponn Epguvav, vmod v kabodnynon oakadnpoikmv
GUVTOVIGTMV, TNG EMICTNUOVIKNG ONAO0G KOl TNG amd KOWOU GLVEPYOSING LE TOVG
avtiotoryoug etaipovg. To €pyo cuvdVALETOL PE TOVG GTOYOVS TOATIKNG TTOV EMOIDKEL
N debvng oTpaTNyIKY| Hog Yo T PEATIOON TG TOWOTNTOAG TMV KIVITIKOTHTMV.

"Eva 60yypovo cuotnua emAoyg, 1 91elpuven TV TOUEMV LEAETNG KOl EPEVLVAC, GE
oLVOLOCUO LE TN dNovPYia VE®V TOYKOGUI®V GUVEPYUCIDOV, CUUTEPIAAUPAVOUEV®V
OTPATNYIK®OV ETAIPOV OIS EMYEIPNGELS, TEPUPEPELNKES OPYES K.AT., avTiKOTONTPilovV
TOV GKANPO TUPTVA EPAPHOYNG TNG CTPUTNYIKNG LLOG.

Q¢ Xvvtoviotig Etaipog piag wowompa&iog 5 AEI ko 2 @opéov Tomung
AvT0010iKNONG VTOINADVETOL O TPOGAVATOMGUOC o€ €va Pacikd GYE010 GE TOTIKO,
eBvikd kon 01ebvég emimedo. To Tldvtelo Ba mpowbncel otabepd ™V KOWVOVIKY Kot
QKOO UOATKT GLVOYT] KOl OIEVPLVON TNG TOVETIGTNUIOKTG KOWOTNTOS KO TNG OyOPdS
EPYONCIOG, TPOKEWUEVOD VO EMTPEYEL GTOVS EMGTNUOVEG KOL TOLG (POLTNTEG VO
EQOPUOCOVY KOO LLOTKES YVADGELS KOl YNOLOKEG OEELOTNTEG.

Yuvenwg, to mPoOypappo Erasmus mpoceépel o gudG Kol TOLG ZVVEPYATES HOG
aKOOMUOTKN Kot Kowvmvikny mpootifépevn agio. Ltnv tomkn Kowvovia mopéyoviot To
aroteAéopato Tov Erasmus pécm dodpasTiK®v eKONADGE®MY KOl TAPOVGINCNG TOVG
T0. 6€ OTKTLO EPYOCING OOV GLUUETEXOVILE Le AAAOVG TOTTLKOVS POPELS.

H ovupetoyn pog otic mpoovapepdueveg dpdoelg Erasmus evioyder ) diebvn
ovvepyosio Kot LTooTNPilel TIC EKTOOEVTIKES KOlU OLUUOPPOTIKEG OVTOAAQYEC,
eEaocparilovtag oo Kot 160ppomNUEVE OTOTEAEGHLOTA Y10, OAOLG TOVGS eTaipovg. H
GUUUETOYN TOV HEADV TNG TOVETIGTNIIOKNG Lo Kowdtntog o Atebveig Xuvavtnoeig
Kot 1 KwnTikotnto tov Erasmus yevikd avoyvopiletor kot cvvomoloyiletor otnv
avATTLEN KO TNV OVOLYVAOPLoT) TV ETTEVYUATOV TOVG.

H eumepia kot 1o axadnpoikd omoteAécpoto Kotoypdeovtol Kot Tibevior mpog
ov{nmon om Tevikn Xvvékevon tov Tunudtov, mpoxewévov vo  omodobel
TpooTBEUEVT 0&la OTIG OTPATNYIKEG GLVEPYACIES KAl Vo ovoiEouy KavaAla Yo TV
epappoyn tov Erasmus evtog g oTpoTnyikng Hog.



Ot emdeypéveg opaoelg Towv mpoypappudtov Erasmus avtikatortpiovv o1 ta media
TOV OKOONUOITKOV HOC OPAPATOV KOl EVOOUATOVOVV KAOE TTUYN TNG EVPOTAIKNG
oAokANpwonc. Ot cuvePYATEC-ETOIPOL, TOL (PEPOVYV  OKAOTUOIKA, AEITOLPYIKA
YOPOKTNPIOTIKE TOV GLUUOPPEAOVOVTOL WHE TNV TOKIAOUOPPI, G AELTOVPYIKO Kot
YE®YPOPIKO emimedo, mov to Idpupd pog emMOUOKEL Yoo TIG GLVEPYSieg Tov, o
UTOPOLGAV TEAIKA VO GUUPAAOVLY GE OGPOAT] GCUUTEPAGLOTA Yio TOALL OEpoTo OV
avaeépovtol oTovg Topeic Tov Kowovikdv, [ToMtikdv kot Owovoutkdv Emetnuov.

O mapomdve a&leg eEumnpetodvtal emiong amd Tic 01efvelg oy€oelg Kot TG TOAVIEPEIS
etapkég oyéoelg tov [avemompiov pog 6to Thaicto Tv tpoypappdtov Erasmus kot
eW0Kd péow Tov mpoypaupotog AeBvoig Kwnmrtikdotrog (International Credit
Mobility), yia o omoio Aapfdavovtot vEoyn, oyt LOVO To YEITOVIKA TEPPAAAOVTA TNG
Evponng (Evpomaiky Mecoyeioxn Xvvepyacio, Evpomaikr IToArtikn I'srtoviag,
avamTLEN VEOV SOUNUEVOV EKTALOEVTIKMOV TPOYPOUUATOV KOl GLUVEPYAGING OV
pUmopovy  va  avtomokpldodv 6Tl UEAAOVTIKEG TPOKANCES NG  Tprtofdduiog
EKTTAIOEVOTG KO TNG TPOKTIKNG AOKNONG G EMXEPNOELS / BECELG epyaciog K.AT.) dALA
KOl GTIG YOPEG EKTOG TNG EVPOTATKTG OLKOYEVELNGS.

H mpocpepopevn épevva kot e&gdikevon, 6mov 1o Topupd pog £xet avamntiéel kowvad
ntoylo, oKoOMUOTKE  OikTva, OovioAloyég Kot emIPAEYN  UETOMTUYOKOV Kol
SWOKTOPIKAOV QOLTNTOV, UITOPEL VO 0ONYNGEL GTNV TPOMONGT TOV GLUUETOYDOV HECH
tov Erasmus Key Actions pe 6tdy0 ™ S101OpP®GT KOOV OpAGEWDYV, TPOYPOUUATOV
Kot TitAwv omovdav. H emitevén evoc kovov otdyov oo to Ildvielo ko tovg
Yvvepydteg tov, Oa efummpetnoel TV €VPOTAIKN O1A0TACN OTOV TOUEX TNG
eKTOidEVONG KOl TEAOG TO OMOKOPVOMUO. TNG EVPOTAIKTG evaucOnTonoinoNg Kot TG
évtagng ota evponaikd ecpkd dpyava.

Avt n moMtikt| propet va eEumnpetn el o€ opyaveTikd Kot EMelpNoloKd eninedo e
KEVIPIKEG GULVOVTNGCELS, OLUUOPPMUEVEG UE YE®YPOPIKOVS OPOLS KOl EPYOCTIPLOL
SPOPOV EMCTNUOVIKOV OEUATIKOV TOHE®V. ZOUQOVE HE TIS TPoovapepOeioes
KateLBLVINPIEG YPOUUES GTPATNYIKNG, TO Topund pog stvor TpodBupo va cvveyicetl va
dtvel mpotepardtta oe £pya mov mTPowBovv Kot vrooTnpifovy T KivinTpa Kol TNV
avAmTLEN TNG KV TIKOTNTOG TOL SLOTKNTIKOV KOl H100KTIKOV TPOGMOTIKOV, TPOKEULEVOL
va avtodhdocovy KoAEG mpoktikég petaly tov Etaipov, pe v mpoomtikni g
BeAtimong g cvuvepyasiog Kot To KA UOTKE KOl TOGOTIKA OMOTEAEGLOTOL.

Panteion University operates Erasmus activities in the frame of KA1 and KA2 and is
in the process of organizing actions and partnerships for KA3 as well, being
implemented by both the Institution’s International Relations and European Union
Office and the Research Committee, under the guidance of academic coordinators,
scientific team and mutual cooperation with the respective partners. The project is
arrayed with the policy objectives that our Institution’s international strategy pursues
for the quality improvement of staff and student mobility.

A newly adopted high quality selection system, the dilatation of the study and research
fields, combined with the establishment of new worldwide collaborations, including
strategic partners such as enterprises, regional authorities, etc., reflect the hard core of
implementation of our strategy.



Being the leader of a Consortium of five HEIs and two bodies of local government
administration denotes its deep focus on a principal design on local, national and
international level. Panteion University will steadily promote the social and academic
cohesion and permeability of the academia and labour market border in order for it to
allow scientists and students to apply academic knowledge and digital competences to
the multilevel society.

Thus, Erasmus Program brings to Panteion University and its Partners an academic and
social added value. The local society is provided with the results achieved by Erasmus
participants through interactive events taking place at Panteion University or presenting
them in work networks where our University and other local agents take part in or
publishing them in local press and academic reports.

Our participation in the above mentioned Erasmus actions enhances the international
cooperation and supports the educational and formative exchanges, ensuring
sustainable and balanced outcomes for all partners. The participation of the members
of our University community in International Meetings and Erasmus mobility in
general receives recognition and is accounted for their development and for the
accreditation of their achievements.

The gained experience and the academic outcomes are recorded and being set for
discourse to the General Assembly of the Departments, in order to attribute added value
to the strategic partnerships and to open channels for implementing all Erasmus actions
within the framework of our institutional strategy.

The selected Erasmus Programs’ actions already reflect the fields of our academic
visions and incorporate every sense of European Integration. Complaisant partners,
carrying academic, operational characteristics that comply with the diversity, on a
functional and geographical level, that our Institution seeks for its collaborations, could
contribute ultimately to safe conclusions for many issues referring to the fields of
Social, Political and Economic Sciences.

The above mentioned values are also served by our University’s international relations
and multilateral partnerships in the frame of Erasmus programs and especially through
International Credit Mobility Program, for which it’s taken into consideration, not only
the neighbouring surroundings of Europe (European Mediterranean Cooperation,
European Policy of Neighbourhood, development of new structured educational
programmes and cooperation that can respond to the future challenges of Higher
Education and traineeships in enterprises/ work placements, etc), but also the countries
beyond the European family.

Offered research and specialization, whereby our Institution as developed joint degrees,
academic networks, exchanges and supervision of post-graduate and doctorate level
students, can lead to the promotion of complicities through the Erasmus Key Actions
aiming to the configuration of common actions, programmes and degrees. The
attainment of a common objective for Panteion University and its Partners, will serve
the European dimension in the field of education and finally the culmination of the
European awareness and the integration in the European Institutions.



This policy can be served on organizational and operational level with centralized
meetings, configured in geographical terms and workshops of various scientific subject
areas. In accordance with the above mentioned strategy guidelines, our Institution is
deeply willing to continue giving priority to projects promoting and supporting the
motivation and the development of the administrative staff mobility, in order to
exchange good practices among partner Institutions, in the prospect of improving the
collaboration and the academic and computational outcomes.

What is the envisaged impact of your participation in the Erasmus+ Programme
on your institution?

H ovpperoyn pog oto KAIL eivor onuaviikn yuo Tov €KGLYYPOVIGUO Kol TN
debvomoinon pag. O avtiktomog g KvnTkdTTOS B GLVIGTATOL GTNV AVTOAAXYN
LOVTEAWDV/EKTUOEVTIKOD TEPLEYOUEVOD OTIG KOWVMOVIKES, TOMTIKEG EMIOTNHIES KOl OTIG
debveic evpomaikéc Ko mepipepelokes onovdec. H ovppetoym pog oto ICM etvan
OepeMaong kot emtpénel oe peydAo aplBpd portnt®dv Kot tpoconikov £ktdc EE va
Buboovv to gvponaikd cvotnua tov AEL To Erasmus Placement onueidvel peydin
emttuyio Kot omavTd 6TV avaykn 0eTikng cHvOEoNC AKOONUOTKOV TANIGIOV KOl 0yOpdG
epyaciag. H mpootiBépevn a&io Tov Erasmus dev éykertar pdévo omnv ovayvopion
ECTS, aALd avtimpoocwnevet T diebvn troyn g {ong tov gortntov. H kivntikotnta
elvar  omapaimto epyoieio  TPOGOOPICUOD  GUYKEKPYWEVOV  TOUEDV KOOV
EVOLLPEPOVTOC, Yo VoL emLTELYBOUV oTafepEs / drapkeig popeég d1eBvoig axadnpaikng
cuvepyociog.

Avtiktomog  otovg Doumtodv: -QpuodtTo  KOL  TPOCHOTIKY  oVATTLEY
(amopaciotikdOTNTa otV €milvon  mpoPAnudtwv, avtonenoifnom) -Kowwvikn
avamtuén, onuovpyia eriag, avantvén deslottov emkowvmviag. -Ilpocappoyn oe
OLLPOPETIKO  OKAONUOTKO CUOTNUHA, OYEOCUOS oTtadlodpopiog -Avakdivyn ot
a&lomoinon VE®V EUKAPUDV- ETPPON TNG KIWNTIKOTNTOG GTOV TPOCIOPICUO TMV
EMAYYEALATIKOV EVKOPIOV TOV HLoONTOV.

Avtiktuonog 610 TPocOTIKO: METAPOPH YVAOGEWV / KOADY TPUKTIK®V. ZYEO0GUOC
KOWQV EKTOOEVTIKOV TPOYPAUUATOV. BEATiIopévn mopoaymywomra kot tpomdinon
g épevvog. H debvng epsuvntikny cuvepyacio givol onuoavtiky oty e£EMEN ™G
EMOTNUNG, OONYDOVTIOS GE KOWMOVIKEG OOUEC GUVOEONG OLOKPITAV ETICTNHLOVIKDV
topév. H Kivntikdmnta Tpocommikod mopdyel EMGTNHOVIKO Kot ovOpdTIvo KEQAAAL0,
ovuPdArrovtag oe pEAAOVTIKES 1oYVPEC cuvepyaoieg (A. Mooney, A. Duraiappah, A.
Larigauderie). EEEMEN aAMAETIOPAGEDV QUOIKOV KOl KOWOVIKOV EMGTNUDV GE
ToyKOGHL epgLVNTIKG Tpoypaupota oAloayov. [paktikd g EBvikng Axadnuiog
Emomuaov, 110 (1): 3665-3672, 2013. H oxadnpoikn KwnTikoOTnTo OGLVOEEL
SLUPOPETIKA LEPM EVOG SIKTHOV, ONLOVPYDVTAS YEPUPES LETAPOPES YVDOONG.



[Mpocomikd: avtodiayr KOADV TPOKTIKOV, KOWOTOU®V AVvcewv, eEdieiyn
YPOUPELOKPUTIOG, OLXEIPIOT KOWDV KPIGEWMV, TPOOTTIKEG EVPVLTEP®V KOl LEAAOVTIKMV
CLVEPYOCLDV, AVENCT KIVNTIKOTNTOG, OTKTLO ETIKOIVOVIOG.

Avrtiktonog oto Ilavemomuo: copPdiier ot Pertioon debBvovg didotaong kot
eAKLOTIKOTNTOG TOVG (0TOY0l «Evpmdmn 2020») tpocéikvuon TV KOAVTEPOV debvav
QOUTNTOV UECH TNG PEATIOONG TNG TOLOTNTOG KOl TNG KALVOTOUING TWV TPOYPOUUUATOV
OTOVOMV, TN HETAPOPH SEEIOTHTOV KOl YVOGEMV TOV UTOPOLV VO TPOMONGoLV N
Bloootnra tov £pyov PBpoyvrpodeospa kot pakpompdecua. Evioydel n cuvepyasia
o nTuata Kowvov evolapEépovtog.- 1 cuvépyeta Tov [avemotuiov Kot thg oyopdis
epyaciog &xel avoiEel véa pobfpata yio KaAHTEPT OVTOTOKPIOT GTNV ayopd Epyociog.
Ta avotépo amotelodv KpIGIHO GTOXELD Y10 KAADYT) TOV OTULTHCE®Y GTOV GUVEXMDG
HeTOPBAALOIEVO KOGLLO.

Oewpovpe T cvppetoyn pog ota KA2-KA3 onpaviikd modavoe tg GTpaTnykng oG
®¢ LEPOG TNG O1EBVOVG OKAOMLLATKTG KOVOTNTOG, TOL £MTPETEL T dnpovpyio Kévipwv
Koawotopiog kot Epevvag, avantoén kovotopmy ynelokov epyareiov, nebddwv Kot
KOW®VIKOV Kol Yyneokdv deE1otntmv. Apdoelg pog angvdivovtar 6ty veoiaio kot
avamtuén deglomtov ¢ pia koAl Pdorn yio dnpovpyio KOADTEP®OY GLVONKOV Yo
eVOA®TEG / evmabelg opadES.

H mapokorovOnom kot o mootikdg éheyyog kabopilovv dadikacies yio Stac@AEALon
TOOTNTOG TOV EPYOV KOl EMLTVYOVS OAOKANP®ONG Tovs. O avtiktumog peTpléTon pe
TOWTIKOVS / mocotikovg oeikteg. H  dwdikacia mapaxorlobOnong-a&ordynong
KaAvTtel kKéBe mTuyn vAomoinong Tov épyov. ‘Exovue otatiotikd otovyeion yoo v
eMidO0T TOV POUTNTOV e 0TOYO TN pelmon g eykatarenyng. IlpoPAréneton avamtuén
OTPOTNYIKNG dudoons vy evnuépmon/evoicOnronoinon tov ouddmv oTdy®V-
EKUETAAAEVGT), AVOTPOPOSOTNON-PLOGILOTNTO TOV OTOTELECUATOV.

Ye k0be o@don Omuooievetar ocvvontikny €kbeon: 1) Ilpo-a&ordoynon (Ex-ante
evaluation)-mpocdlopiopdg GLYKEKPIUEVOV dEIKTOV- a&loAOYNoNG, Yo, GOPT EIKOVOL
otV €&vapén Tov €pYov OYETIKA HE TN GULVAQPELX, GLVOYN, OMOTEAECUATIKOTNTO,
eMiTEVEN OTOYWV, TPOTEPAOTNTES EPYOV, €VPOTAiKES aliec, emidoomn Tov €pyov. 2)
Evoidueon a&ioddynon (Interim report) tov €pyov, ta 0QEAN, TV opbn ypnon twv
TOPWV, TN YPNOTH SLYEIPLON, TNV OMOTEAEGLATIKOTNTA TG EMKOVOVING/O1ddoong, TV
kavomoinon, v Prwcudtra. 3) H Tehkn aloldoynon/éxbeon (Ex- post evaluation /
final report), amotedel ™ Pdon yw Vv TEMKY| 014000M TOL £PYOVL KOl TEPOUTEP®
ocvvepyoosio LeETaED TV etaipov. Oa aSloA0YNGEL TA TOPAYOUEVO OTOTEAEGLOTO Y10
T0UG cvppetéyovteg. 4YEpevvec and eKTOOELTIKO/EMUOPPOTIKO TPOYPAUUATO CE
k6B yopo etaipo ko opdoelg (Staff Training Week) 6o ypnoyomomBodv yu
Bedtiwon amddoong TV Epymv.

Agixteg: A. Tlocotiky Métpnon 1. Awyeipion o) Xpdvoc—Metpnoelg ) Kootog—
Metpnioeic y.ITowdtnta ko a&lodAdynon: 2.Métpnon anoterlespatikdtnrog 3. Métpnon
TOWTNTOG avTIANYNG dlepyasidv TV gvolapepopéveoy 4. Avtiktomog dddoongs-
EMOTNUOVIKOG avtikTumog —Metpf|oelg o. apBpdg aKadNUUik®V OMNUOGIENGEWV-5.
Emntdoelg o1ddoonc—Merpnoeig (N° exdnidocewv / N° tov COPUETEYOVTIOV
6.AmoTEAECUATO  EKTOOELTIKAOV gpyareiov -7. Metpnoeig: ApiBuoc Ayeov
EKTAOEVTIKOV epyoleiwv / eyyeypappévov ypnotov / AplBudc oyoiiov yo to
epyareia a&lordynong, coppetoyn o opacelg B. IMowotikn pétpnon: aglohdynon twv



OLUUETEYOVI®MV OCYETIKA HE TNV OMOTEAECUOTIKOTNTO, TNV OKOTIUOTNTO TNG
TPOCEYYIONG Kol TOV TPoiOdvImV Tov épyov. Xpovodidypappo: 2020-2023:Avavéwmon
VOICTAUEVOV  GUUOOVIOV/COVOYN VEOV GLULEOVIOV/VTOPOAT] OITHCE®V Yo €pyal
kwvntwomrog KA1, KA2, KA3. Eniong, avapévoupe TeplocOTteEPOl GOUUETEXOVTESG VO
UmopoHV vo emm@eAn0ovv amd to Tpoypappa. 2024-2025: Evoiqueon a&loAdynon towv
otOYwVv / ohvoyn VE®V CUUPOVIOV / LTOBOAN KOlU GULUUETOYN] GE MEPLGGOTEPQ
epeuvNTIKG €pya / avamTLEN-Tpo®ONoN EPELVNTIKOV KEVIPpWV / TpomOnom ¢
dlemotnuovikéttag / adénon Tov aplBpod TOV  KWNTIKOTHTOV/AHENCT TG
TOIKIAOLOPPIOG TV YOPOV HECH TV mpoypoupdtov Erasmus+. 2026-2027: H
oLVOYN VEOV COULPOVLOV KOL GUVEPYOSLOV/ADENGCT) GTOVS aPBOVS EIGEPYOUEVG KO
e€epyopevng KvnTikotTnToc/Tpoddnon mg épevvag / avavéwon / onuovpyio véEmv
nedlov €pguvag / EKGLYYPOVIGUOC TV EKTOOELTIKOV cvotnudtwv / [IpomOnon g
Kavotopiag kot TG €épevvag / AbEnon tov Kvpovg, TG Olebvomoinone Kot TG
elkvotikottog Tov Iavreiov.

Panteion's participation in KA1 is of great importance in terms of modernization and
internationalization. In general, the expected impact of mobility will consist of the
exchange of models and educational content mainly in the field of social and political
sciences, but also in international European and regional studies. Panteion operates
ICM Program both through its own project and as Partner in the ICM Consortium of
University of Piraeus. The participation is fundamental to the continuation of ongoing
activities and allows a large number of non-European students and staff to experience
the European system of universities. The Erasmus placement mobility has also been
and continues to be a great success, as it complies with the requirement of creating a
positive link between academic and the labor market. The added value of the Erasmus
experience lies not only in their recognition in ECTS, but also in a relevant international
aspect of student life. Mobility is a necessary tool for identifying specific areas of
common interest in order to achieve sustainable and lasting forms of international
academic cooperation. More specifically:

Impact on Student mobility: -Maturity and personal development (determination to
solve problems, self-confidence, etc.) - Social development, friendship networks,
development of communication skills with people with different backgrounds. -
Academic enrichment (adaptation to a different academic system, Career Design) -
Discovering and Utilizing New Opportunities (Opening to New Opportunities) -
Influence of Mobility in Determining Students' Professional Opportunities.

Impact on the academic staff: -Academic mobility and staff promote the transfer of
knowledge of good practice through multiple scenarios to a local context. Development
in the design of joint educational programs. Improvement of productivity through
international partnerships and research advancement, International research
collaboration is important in the development of science, resulting in a social
construction connecting distinct scientific communities. Academic mobility offers the
opportunity to build scientific and human capital, contributing to future strong
collaborations e.g., A. Mooney, A. Duraiappah and A. Larigauderie. Evolution of
natural and social science interactions in global research programs. Proceedings of the
National Academy of Sciences, 110 (1): 3665-3672, 2013. Academic mobility can be



considered to connect different parts of a network, that is, it creates bridges with the
ability to transfer knowledge.

Administrative staff: exchange of good practices, innovative solutions, elimination of
bureaucracy, management of common crises, prospects for wider and future
collaboration, increase of mobility, communication networks.

Universities: contribute to improve their international dimension and attractiveness
("Europe 2020" objectives) attracting the best international students by improving the
quality and innovation of study programs, transferring skills and knowledge that can
promote project sustainability both in short and long termse Strengthening co-operation
on issues of common interest. With the aim to the best integration to the labor market.
This by exploiting new ways of learning will be the key to meeting the ever-varying
world.

We consider our participation in KA2-KA3 as an important strategy to be part of the
international academic community, which allows the development of Innovative and
Research Centers, the creation of innovative and digital tools, methods and social-
digital skills. Finally, many of the actions are aimed at youth and skills development,
representing a good basis for creating better conditions for less represented, vulnerable
and sensitive groups.

Monitoring and quality plan will define these activities/procedures to ensure the quality
of projects and their successful completion. The impact will be measured through the
use of qualitative/quantitative indicators. The monitoring and evaluation process will
cover all aspects of the project implementation. We have statistic research on student
performance to reduce dropout. There will be a forecast for the development of a
dissemination strategy aimed not only at awareness and sensitizing the target groups,
but also at exploitation, feedback and sustainability of the results.

A summary report will be published and disseminated for each phase, as follow: 1) Ex-
ante evaluation - definition of specific indicators - evaluation, since the beginning of
the project in relation to relevance, coherence, efficiency, achievement of objectives,
project priorities, European values, performance of the project. 2) Interim report of the
project evolution, the achieved goals the proper use of resources, good management,
the effectiveness of communication / dissemination, efficiency, sustainability.3) The
Ex-post evaluation / final report will be the basis for the final dissemination of the
project and for further cooperation between the partner institutions. It will evaluate the
results of the project for the participants - 4) Research from educational or training
programs / activities in each partner country and research (e.g., Staff Training Week)
will be used to improve project performance.

Indicators: Al. Management a) Time - Measures b) Cost - Measures 2.Quality and
evaluation: Effectiveness measures- quality measure of processes perceptions 3.
Dissemination impact- Scientific impact of events. Outreach Measures - Number of
academic publications / N° of the participants 4. Results of educational tools -
Measures: Number of downloads of educational tools / registered users / Number of
comments on the evaluation tools, participation in actions B. Qualitative indicators:
participants' evaluation of the effectiveness, feasibility of the approach and the project’s
products.



Indicative timeline: 2020-2023 Renewal of existing agreements / endorsement of new
interinstitutional agreements / submission of applications on KA1, KA2 k KA3/ more
participants to be benefited. 2024-2025: Objectives Interim evaluation/ participation in
more research projects / development-promotion of research centers / promotion of
interdisciplinary / increase of the number of mobility / increase of diversity of countries
through Erasmus + programs. 2026-2027: The endorsement of new agreements and
collaborations / increase in numbers of incoming and outgoing mobility / promotion of
research / renewal / creation of new fields of research / modernization of educational
systems / Promotion of innovation and research / Increasing the prestige,
internationalization, and attractiveness of Panteion.



